
I have a Pastoral recommendation for you to consider which is of the gravest importance. It is a 
recommendation which I have already shared with you in my vision statement back in the fall.

When you called me to be your pastor not quite three years ago, you entrusted to me the 
responsibility of spiritual leadership in order to challenge, encourage, and lead this body of 
believers to understand and achieve the church’s mission, which is to proclaim the gospel of 
Jesus Christ and make disciples. You have charged me with speaking and clarifying a vision for 
this church and with inspiring you to obediently follow the plans, purposes, and vision of the 
Lord. You have charged me with preaching and teaching the Word of God, as well as leading 
our church in spiritual and numeric growth. In order to accomplish that task and led by the Holy 
Spirit, I believe that it is time to build upon the great successes of Pleasant Hill Baptist Church 
and move ahead. I believe It is time to restructure one of our important ministry roles (job 
description), which would necessitate a staff change.

I am not a great orator, of the likes of some of the great modern radio and pulpit preachers. I 
certainly do not have all wisdom and the power to see the future. I make this recommendation 
with humility and with fear and trembling, because it represents a fundamental change in the 
way that we do worship. Yet, I make this recommendation out of humble obedience and with full 
confidence and deep passion—as your friend, fellow member of the family, and as your spiritual 
leader and Senior Pastor.

I am, in full compliance with our Constitution and By-laws, presenting to you in the form of a 
Pastoral Recommendation—that you approve a “redefining” and “restructuring” of the job 
description which was previously referred to as “Choir Director.” The new job description that I 
am submitting to you for approval is going to be called, “Worship Leader/Worship Pastor.” This 
would be a “part-time” (12-14 hours/week) staff position with an annual salary of $14,000. This 
would involve a search for a candidate to most adequately fill the ministry requirements needed 
to passionately and proficiently lead our congregation in a new season of unified worship and 
praise to the Father.

At such time as we fill this position, Steve would step down from his previous role as “Choir 
Director” and take a new role as “Assistant Worship Leader.”

Pastoral Recommendation: That you approve the restructuring of the part-time position of 
“Worship Leader/Worship Pastor” and that you authorize the Senior Pastor to begin a search for 
a candidate to fi ll this part-time position.

I make this in the form of a recommendation, which would require a second in order to proceed 
with questions and discussion. 

As required by our Constitution and By-Laws, you will have at least two weeks to consider this 
recommendation before we reconvene for a vote.



JOB DESCRIPTION 
Worship Leader/Pastor 

(Part-time: 12-14 hours/week)


The primary responsibilities of the Worship Leader/Pastor will be to lead a thoroughly blended 
worship service and grow the worship ministry at Pleasant Hill Baptist Church. Following a 
vision of “onward and upward,” which moves our church to fulfill our spiritual mandate of 
Loving All, Reaching All, Teaching All, and Serving All, the Worship Leader/Pastor will help us 
forge ahead with new worship directions. We want to have a musically blended service that 
respects and incorporates traditional hymns and choir anthems with a vibrant, contemporary 
style of praise music; that makes use of choir, praise band, and praise teams that will engage 
and immerse our people in worship.


The Worship Leader/Pastor will possess an adaptable skill set and leadership capabilities, a 
love and passion for building and leading both a choir, praise teams, soloists, and a praise 
band. This person is directly accountable to the Senior Pastor. 


DUTIES AND RESPONSIBILITIES 
1. A strong sense of calling and identity in Christ coupled with the willingness to continue to 

grow and mature in Christ as a godly person of integrity. Demonstrated leadership in being 
able to disciple and train those in his/her sphere of influence.


2. Provide leadership, vision, and passion for Pleasant Hill Baptist Church in the area of music 
worship ministries that is in line with the overall vision, purpose and mission of our church 
and follows the Senior Pastor’s vision of leadership. 


3. Coordinate with the Senior Pastor to create and lead an engaging Sunday morning worship 
service and an occasional Sunday Evening or special service. (This includes leading, 
recruiting, and developing a worship team(s), and scheduling vocalists. Responsibilities 
include preparation for and leading rehearsals, as well as consulting with the Senior Pastor 
to coordinate the music for the Sunday services.


4. Proficiency in leading worship with a strong vocal ability. Ability to lead with piano 
accompaniment and/or guitar is necessary.


5. Lead in creating and implementing additional worship opportunities (e.g., Children’s Choir, 
Youth Praise Team, Youth Sunday, and etc.) as need and opportunities arise.


6. Develop and administer an annual budget for the worship ministry in accordance with the 
financial policies of the church.


7. Attend a weekly staff meeting with the Senior Pastor, and participate in the planning and 
implementation of church programs that will fulfill the mission and vision of the church.


8. When available, assist in other worship-related duties as needed by the Senior Pastor (e.g., 
funerals, weddings, Fifth Sunday singing, and etc.)


9. It is expected that the Worship Leader/Pastor is either a current member of, or willing and 
qualified to join the membership of Pleasant Hill Baptist Church upon hiring in full 
agreement of our statement of faith.


10. It is anticipated that the duties associated with this position will take no less than 12 and no 
more than 14 hours per week. 



SKILLS EXPECTED 
1. An awareness of the breadth of worship music that includes traditional hymns and 

contemporary worship music.

2. Ability to lead worship vocally and occasionally play another instrument.

3. Basic music theory competence.

4. A knowledge of or willingness to implement technical components (sound board, 

ProPresenter, CCLI, and etc.) for their complementary use to enhance worship music.


